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#CentralSTRONG Mission:  
“Everyone’s Responsible, Everyone’s Welcome, Everyone’s Here.”  

 
Everyone’s Responsible: We take responsibility for ourselves and our actions while 

understanding that everyone makes mistakes  
Everyone’s Welcome: We are open-minded, accepting, and inclusive of diversity 

Everyone’s Here: We will be there, we will be present and represented, and we will support our 
community in both body and mind  

 
The #CentralSTRONG mission serves as  

the driving force for implementing our Restorative Practices 
 
 



Introduction: 
 
Section 1: Your school, the need, strengths 
  
1.     Please provide us with a description of your school, the students, community and 
staff. (word maximum 200) 
 
Central is the oldest high school in the state of Minnesota, currently celebrating its 150th year. 
It is also one of the most diverse, with a student body comprised of 22% Asian, 33% Black, and 
37% White students. Families prize the high value we place on academics; the varied 
extracurricular opportunities; and our culture of innovation. Central is an International 
Baccalaureate school and has offered the Diploma Programme since 1987. Our students also 
benefit from a variety of academic programs including Quest, Advanced Placement, College in 
the Schools, Post-Secondary Enrollment Options (PSEO), and French Immersion (among six 
languages offered).  College readiness opportunities include Upward Bound, College Possible, 
AVID, and the African American Male Initiative. Extracurricular options include over 80 clubs, 
including many of which are ethnic-based, plus a wide array of athletic opportunities. Our 
Principal, Mary Mackbee, has been at Central since 1994 and our staff of 113 range from 1st 
year teachers to veteran instructors with thirty-seven years of experience. Central’s overall 
teacher turnover rate is very low. 
 
2.      Describe needs and strengths through: 
 
a.       Data (Including ODR, ISS/OSS, attendance rates, MSS or 5E data on students 
experiences with school and safety etc., disaggregated, whenever possible, inclusive of 
racial equity lens).  1 page of data max. 
 
Central High School’s diverse population is not reflected in its referral, suspension, and 
attendance rates. In fact, when the data is disaggregated by race it becomes abundantly clear 
that equitable and interventional discipline is a pronounced area of need for Central. While 
African-American students represent 33% of Central’s population, they account for 86% of all 
suspensions for the 2016-2017 school year through February of 2017. White students make up 
37% of Central’s total population, yet account for only 5% of total suspension days.  
 
CENTRAL DISCIPLINE RATES 2016-17 
 
Total Enrollment: 1,854 students 
615 Black students (33.1% of total) 
689 White students (37.2% of total) 
 
125 total behavioral events resulting in suspension  



 
129 total students with 1 or more behavioral events resulting in suspension 
64 students with more than 1 behavioral event resulting in suspension 
35 students with 3 or more behavioral events resulting in suspension 
 
537 days of suspension total  
462 days of suspension for Black students (86% of total)  
25 days of suspension for White students (5% of total)  
 
CENTRAL ATTENDANCE RATES 2016-17 
 
500 - Number of students that have missed 10 or more days of school this year (29.7% of 
student body) 
 
b.      Anecdotes or stories that exemplify the needs you hope to address and/or strengths 
you plan to build on (word maximum 500)  
 
Central’s climate struggles primarily stem out of student trauma and the way in which students 
respond to the stressors in their lives at home and in the community. Those stressors then 
permeate into all areas of the student’s school life including interpersonal relationships, 
attendance, and their ability to manage conflict. By the time some students arrive at Central, 
they have developed a mistrust of adults and school that makes it very difficult for them to 
acclimate to the expectations of high school life. The result is students adapting with a general 
rejection of the school community and an inability to forge interpersonal relationships with 
teachers, administration, and staff at Central. 
For the past three years Central has undergone training as a trauma informed school and made 
significant strides in terms of understanding the effects of trauma on our students and how it 
manifests in behavior. In addition, our staff has participated in racial equity training since the 
fall of 2008 to address a significant academic achievement gap between our Black and White 
students. However, even with staff-wide trainings in trauma and equity we continue to 
experience a pronounced disparity between our Black and White students in both academic 
achievement and behavioral events resulting in suspension. We hope to change that. 
 
 
3.      What changes in school climate would most positively impact your school 
community? (word maximum 200)  
 

1. Programs and activities to heal and strengthen student/staff relationships (Tenet 2) 



2. Transition programs supporting incoming 9th graders prior to arriving at Central (Tenet 
2) 

3. School-wide recognition programs to unify students behind common goals (Tenet 1) 
4. A proactive attendance intervention component aligned with the RP model (Tenet 5) 
5. Community outreach and positive community participation at Oxford Comm. Center 

(Tenet 2) 
6. An annual minimum of 1 Restorative Practices experience for every student at Central 

(Tenet 3) 
 
Section 2: Capacity and Understanding of Restorative Practices 
 
4. Describe the capacity of the school site for a new school-wide initiative, including 
leadership, engagement of staff, students, parents, community and experiences with 
implementation, including: 
 
a.      Existing knowledge about and experience with implementation/adoption of new 
initiatives (word max 150) 
Central has been at the forefront of progressive initiatives since Principal Mary Mackbee began 
at Central in 1994. One of the most recent examples of this is the Transforming Central project 
to beautify Central, funded entirely through community donations. Our veteran administrative 
staff has overseen trauma informed training for all staff, racial equity training, and 
implementation of PBIS strategies just to name a few. Moreover, Central has already began to 
incorporate a Restorative Practices model independent of the Restorative Practices grant in an 
effort to address the disparity in suspension numbers and academic achievement between 
Black and White students at Central.  
 
b. Existing teams, or lack thereof, that could take up RP implementation (e.g., PBIS, SCIT, 
Equity- Gender Inclusion and Race) and their accomplishments (word max 150) 
 
Our PBIS and SCIT teams have aligned to put together this proposal and have already mapped 
out implementation responsibilities. In addition, Central’s Equity Team will be meeting with 
PBIS and SCIT in March to “share chairs” and ensure that there is a minimum of 1 
representative from each group that sits with the other groups to ensure fidelity towards our 
shared goal of thoughtful and earnest implementation of Restorative Practices at Central.  
 
Last year at Central was an unusually traumatic year with three students suddenly passing 
away weeks apart. In the wake of that trauma, a senior voiced an idea to utilize the 
#CentralSTRONG hashtag that students could promote on social media to counteract the 
narrative of negativity portrayed in the media and community. Through this student-led effort, 



our SCIT rebranded itself as #CentralSTRONG, and emerged as a cohesive unit of racially and 
socially diverse staff and student ambassadors who collectively promote #CentralSTRONG’s 
mission that at Central, “Everyone’s Responsible, Everyone’s Welcome, Everyone’s Here.” 
#CentralSTRONG‘s work since the end of last school year has been recognized as an 
exemplary SCIT model at the national level by Darlene Faster, Chief Operating Officer and 
Communications Director at National School Climate Center (NSCC), which sets national 
standards of school climate. Faster emphasizes that “the #CentralSTRONG campaign is a vital 
example of youth leadership and responsiveness to trauma in schools.” Furthermore, Ms. 
Faster invited #CentralSTRONG to share our story with the rest of the nation in a future issue 
of School Climate Matters, an e-newsletter that is shared with roughly 13,000 schools 
nationwide, because she “could see many of them learning a lot from this effort.” 
 
c.     Track records of engaging community, parents and other stakeholders in school 
climate improvements (word max 150) 
 
Central also currently or has recently worked with The Journeymen Group, The Sanneh 
Foundation, The Wilder Foundation, and a number of other outside community agencies to 
bring in community supports to connect with and elevate our students. 
Central’s SCIT team, founded in 2015, has already initiated and engaged Ramsey Junior High 
by going to Ramsey in the spring of 2016 and showing a 5-minute film created and edited by 
students on the SCIT team that served to demystify Central and quell some of the myths that 
8th graders have about high school. The SCIT team also performed a play about high school 
life that was very well-received by Ramsey’s students (93% gave a favorable impression). 
Central also has a premier Parent Advisory Committee that is extremely active in Central’s 
climate and student experience. Beginning in 2015, Central PAC independently raised a 
substantial amount of money for capital improvements at Central that included both 
environmental impact projects as well as improvements for the student experience including 
an outdoor classroom, community garden, and new sidewalks for students approaching 
Central from Lexington Parkway. It also made aesthetic improvements like new outdoor 
lighting, new bike racks, and new garden features to address Central’s curb-appeal. Members 
of the Central PAC participated in this proposal as well.  
The SCIT team has also been in contact with our neighbor, Oxford Community Center, to 
examine potential off-site community engagement facilities. We did this in an effort to allow 
community members that might be hesitant to go into our building a chance to voice their 
ideas/concerns in a neutral, shared community environment. 

 
 



d.      The approval process you used in deciding to pursue this funding.  Please share what 
percentage of staff approval agreed to become a Restorative Practice Pilot site (75% 
required to be considered).  (word max 150) 
At an all staff meeting the grant proposal was announced to the staff. The result was an 
approval rating of 98%. 
 
5.    What is the current knowledge and opinion about RP in the school, among staff, 
admin, students, family and community? How do you know what they know or feel? 
Describe any introductory professional development in restorative practices your building 
has engaged in, strategic steps you have already taken to create a restorative culture 
(including among adults) or existing pockets of restorative programming and how they 
have been received. (word max 250) 
 
In order to engage Central students in the climate discussion, Central’s School Climate 
Improvement Team recently completed an unprecedented school-wide survey that was rolled 
out over 4 weeks by grade level in an effort to incorporate student-voice into the Restorative 
Practices grant proposal. 787 students completed the survey allowing the SCIT team to gain 
critical data about student priorities related to school climate. In terms of existing pockets of 
restorative programming, Central has partnered with The Journeymen Group, a group brought 
in by Central’s Trauma-Informed Lead Social Worker Kimberly Doran, that specializes in 
introducing students that are struggling to incorporporate Restorative Practices  as a daily 
habit. 
 
Section 3: Strategy and planned activities 

6.      Describe your overall strategy to ensure that implementing restorative practices will 
positively impact your school’s overall climate. 
a.      What is the primary purpose of implementing restorative practices at your school? 
(word max 200) 
The primary purpose of the RP model at Central is to address the areas of need identified 
earlier in the application. Primarily,  those having to do with disparate levels of behavioral 
incidents and their connection to race, the student-identified needs of increasing classroom 
engagement and recognition of student identity, and to proactively combat a severe 
attendance issue that nearly single handedly prevents a quarter of our students from feeling 
that they are a part of a school community. Mr. Kwakenat, teacher and SCIT Advisor, sits on 
the Site Based Leadership Team and will be integrating the RP attendance goals into Central’s 
School Continuous Improvement Plan. 

 
b.    Who will lead implementation? (word max 100) 



● #CentralSTRONG SCIT team members and advisors (15 students, 5 teachers, and 2 
administrators ) 

● Restorative Practices Coordinator 
● Social Workers at Central  
● School Resource Officer 
● Central’s Administrative Team 
● Community Member Circle Keepers 
● Central’s M-Team (Management Team) and Student Council  

 
c.     How will multiple stakeholders be engaged? Please specifically describe how you will 
include parents, community perspectives, student voice and community-based 
practitioners in leadership and/or implementation. (word max 200) 
1. Engaging in art projects (murals, sculpture, multi-media installations, etc.) both in and 
outside the building.  The hope is that coming together to create art will foster positive 
relationships between students, parents, and community members as well as positively alter 
the visual environment of the building. This encompasses tenet 2 of Restorative Practices.  
2. Activities that create community both inside and outside of Central that would unite the 
students at Central with a common goal such as community services projects for our 
neighbors or activities that create community between staff and students to increase the 
source comfort and pride in their school. 
3. Design and implement already-weekly advisory (Central’s version of homeroom) 
sessions with curriculum that focuses on building relationships between classmates as well as 
students, staff, and community members. 
  
7. What specific action steps or activities will you and your school take 
 
a. Provide a summary of what activities will happen throughout the three years of the 
pilot, so that, by the end of three years, you will have a sustainable and effective 
restorative practice program throughout the school. (word max 250) 

 
1) Hire a Restorative Practices/Student Development Coordinator for 2017-18, which we 

plan on being Jerome Graham, a current staff member at Central who leads our Journey 
Men group of young men who are struggling to incorporate Restorative practices as a 
daily habit. (81% of students noted on the #CentralSTRONG survey that they feel 
valued at Central: Tenet 5: “Everything we need to make positive change is already here”) 
 

2) Building-level professional development centered on the foundational concepts of 
Restorative Practices and keys to implementing them with fidelity. (Tenet 4 - “All 
humans have gifts, everyone is needed for what they bring”) 



 
3) Targeted student-leader training in the foundational concepts of Restorative Practices 

ensuring that over 200 student leaders are equipped to lead peer restorative practice 
circles. (Tenet 3- “All human beings have a deep desire to be in a good relationship” ) 

 
4) Ensure that every academic department has a minimum of two teachers that have 

received full training in Restorative Practices. (Tenet 7: “We need practices to build habits 
of living from the core self”) 

 
5) Incorporation of Restorative Practices model into Central’s freshman retreat to create 

first class of students to begin high school actively engaging in the RP model. (Tenet 2 - 
“The world is profoundly interconnected”)   *(The freshmen retreat is funded through a 
community donor) 

 
6) Create a reward and recognition economy run by student leaders in conjunction with 

RP Coordinator to provide immediate and visible recognition for those who are 
positively contributing to the larger school community. (Tenet 1- “The true self in 
everyone is good, wise, and powerful”) 

 
7) Have students formulate ideas to improve classroom engagement and then implement 

it into practice (Students identified the greatest area of need as classroom engagement 
on the #CentralSTRONG survey: Tenet 6: “Human beings are holistic”) 

 
  
b.   Provide a detailed scope of work for Year 1, including summer months and PD days, 
detailing how you will embed professional development and build staff capacity. What 
plan for PLCs and ongoing coaching do you have? What is your communications plan? Will 
you do a policy review or other building level work? (word max 250) 
 
As described in question 7a, there will be a comprehensive and thorough implementation of 
training for staff, student leaders, and community members led by the RP/Student 
Development Coordinator in year 1. In addition, coaching and training will be conducted on 
PLC Fridays at Central in which all staff report to a centralized training location in the school 
during their PLC to receive specific training, in this case for RP. Staff are already acclimated to 
this model from previous Mindfulness initiatives as well as comprehensive trainings offered by 
the Equity Team. Coaching will be managed initially by the RP/Student Development 
Coordinator then handed off to trained staff and student leaders after the first year of 
implementation.  
 



 
c.    Beyond funding for a Restorative Practice specific leadership position, how will the 
building staff actively support, prioritize and integrate the implementation process? What 
specific and additional collaborative and supportive spaces will lead Restorative Practices 
in partnership with the RP leadership team? (word max 250) 
  
Kimberly Colbert, Central English teacher, has already received a grant for Restorative 
Practices to supplement the RP grant we are currently applying for. She did this due to the 
immediacy of the available funding and the groundswell of staff support for the initiative. 
The staff at Central are an extremely cohesive and professional team that truly strives to make 
a Central High School a school that every single student can feel a part of. That motivation, 
however, has not changed or affected the disparate levels of suspension. That motivation has 
not curbed the issue of absenteeism and attendance. That motivation has not changed the 
number one area of identified need by students of increasing engagement in the classroom. 
While our staff is dedicated to improving the school experience, we are also in need of a 
unifying thread that addresses those needs and the RP model absolutely meets that criteria. 
 
Section 4: Evaluation 

8.      Describe your evaluation capacity. What are your strengths and needs as relates to: 
a.      Monitoring competency in the skills and practices of administration, staff and 
trainers/coaches (word max 150)  
Results from the annual student climate survey, which was created based on student need, 
SWIS data, and attendance data will be analyzed and interpreted by the RP/Student 
Development Coordinator who will then identify areas of need throughout staff, 
administration, and trainers, then create a plan for improvement. We will also do an 
Independent Audit of RP Implementation. 
 
b.      Monitoring where and why practices are happening (word max 150)  
We would ensure that RP occurs in all classrooms where students spend the majority of their 
time as well as special training for administrators who are often on the frontline of disciplinary 
actions. There would also be an established location, such as the adjoint office conference 
rooms, for RP that is accessible to our students, teachers/staff, and community members.  
 
c.       Gathering and analyzing relevant outcome data (word max 150)  
From September through January of this school year, #CentralSTRONG comprehensively 
created our school climate survey through consultation of: district PBIS leads, student 
ambassadors, staff, administration, and community members. The survey was administered to 
teachers and all grade levels throughout the month of February. 



 
d.      Using data to drive decisions, improve programming (word max 150)  
We will analyze the following data: 

● Suspension disparities between blacks and whites (SWIS data) 
● Attendance rates (aggregated by race on Campus) 
● Survey results from our yearly school climate survey 

The results from above will be used to shape both short and long term goals of the 
#CentralSTRONG SCIT Team, the RP/Student Development Coordinator, and administrative 
team.  
  
9.      Describe your proposed evaluation plan. 
 
a.       What indicators/benchmarks do you expect to see in Year 1? How will you collect the 
data? Consider both anecdotal and quantitative data. (word max 150) 
 
The following SMART goals have been established to track progress towards benchmarks and 
growth targets for year 1: 

1) 10% decrease in suspensions and dismissals  
-Tracked via SWIS administrative system by RP/Student Engagement Coordinator 

2) 15% reduction in suspension days for Black students 
-Tracked via SWIS administrative system by RP/Student Engagement Coordinator 

        3)    15% reduction in students that miss more than 2 days of school per month 
-Tracked via SWIS administrative system by RP/Student Engagement Coordinator 

        4)   To improve the overall satisfaction with Central on the annual school-wide climate  
  survey from it’s current level of 74% satisfied to 80%. 
-Tracked via SCIT School-Wide Student School Climate Survey conducted by SCIT  

 
b.       What outcomes do you expect to see by the end of Year 3? How will you collect the 
data? Consider both anecdotal and quantitative data. How are the outcomes linked to the 
overall strategy/purpose you described in question 7. (word max 200) 
 
The following SMART goals have been established to track progress towards benchmarks and 
growth targets for year 3: 

3) 20% decrease in suspensions and dismissals  
-Tracked via SWIS administrative system by the RP/Student Engagement Coordinator 

4) 25% reduction in suspension days for Black students 
-Tracked via SWIS administrative system by the RP/Student Engagement Coordinator 

        3)    25% reduction in students that miss more than 2 days of school per month 
-Tracked via SWIS administrative system by the RP/Student Engagement Coordinator 



        4)   To improve the overall satisfaction with Central on the annual school-wide climate  
  survey from it’s current level of 74% satisfied to 90%. 
-Tracked via SCIT School-Wide Student School Climate Survey 

 
Section 5: Budget & Budget Justification 
  
10.  Provide a detailed budget and describe how your budget will help you implement 
restorative practices and achieve your goals. How will you use the funds so that all the 
adults in the school learn restorative practices and use them? 
 
GRANT BUDGET  
#CentralStrong  
February 2017 
 
Personnel 
Restorative Practices Coordinator 60K (Immediate) 
School Social Worker (.4) 40K (Immediate)  
 
Training 
All Staff 10k (August-December 2017) 
Student Leadership Teams 5k (August-December 2017) 
Hallways Monitors 2k (August-December 2017) 
Security 1k (August-December 2017) 
Independent Audit of RP Implementation 2k (June 2018-19-20) 
 
Location Funds 
Grade Level Retreats 15k (Fall 2017-18-19) 
Oxford Community Center 5k (Fall 2017) 
 
#CentralStrong/SCIT 
Operating Funds 10k (August 2017-June 2018) 
 
TOTAL 150k  
 
Section 6: Summary 
11.  Why should your school be selected as a restorative practices pilot site? (word max 
200) 
Central High School should be selected as a RP site because we have already begun the journey towards 
integrating Restorative Practices in our daily school lives. Central continues to have a pronounced 



disparity in both academic and behavioral outcomes for Black students. Previous personalized learning 
initiatives such as iPads have not served to positively change those outcomes. Our School Climate 
Improvement Team is comprised of 22 student, 5 staff, 2 administrators, and several community 
members that have designed our efforts this year around planning for the potential RP grant and how 
that could be maximized at our school. The student body is also excited about the grant and had 
extremely positive feedback about what that could mean for student life at Central when they 
commented on their school-wide student climate surveys completed in February of 2017. We have the 
momentum to meet the 7 Tenets of Restorative Practices and the ability to build them into an 
institutional model that can become the norm of our student experience for years to come. 
 
 

Please see Appendix A on following page for 
#CentralSTRONG School Climate Survey 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix A 
#CentralSTRONG School Climate Survey 

We have asked you here to complete this survey in order to help all members of the Central 
High School community understand how you feel about your experience at Central. There are 
no right or wrong answers—this is not a test! We just want to know how you feel. 

Your responses will provide us with important information to help Central become even better. 
All of your responses are completely anonymous; your teachers and family will not see your 
answers. No one will ever see how you filled out your own survey. 

As you respond to each item, focus on your thoughts and feelings based on your own personal 
experiences as a student. 

Please answer all of the questions or your answers won’t be recorded, but you can mark “I 
prefer not to answer” if you don’t want to answer a question about you. If you need help 
reading a question, you may ask the person giving the survey or your teacher. 

This survey should take you approximately 10 minutes. Thank you for taking this survey! 

Demographics 

What is your grade level? 

● Freshman (23.1%) 
● Sophomore (28.1%) 
● Junior (21.7%) 
● Senior (19.6%) 
● Teacher (7.5%) 

What is your gender or gender identity? (mark all that apply) 

● Female (59%) 
● Male (38.4%) 
● Transgender (1.1%) 



● Gender-Non Conforming (1.5%) 
● Other (2.2%) 

What is your race? (mark all that apply) 

● American Indian or Alaskan Native (2.8%) 
● Asian or Asian-American (26%) 
● Black or African-American (17.5%) 
● African (3%) 
● Native Hawaiian or Pacific Islander (0.6%) 
● White (56.3%) 
● I prefer not to answer (4.2%) 
● Other (3.2%) 

What is your ethnicity?  

● Hispanic or Latino/a (94.4%) 
● Not Hispanic or Latino/a (5.6%) 

Beyond that, do you identify with any of the following ethnic groups? (mark all that apply) 

● Amhara (1.1%) 
● Arab (1%) 
● Cambodian (1.5%) 
● Chinese (2%) 
● Hmong (18.4%) 
● Karen (1.3%) 
● Oromo (2.2%) 
● Somali (4.6%) 
● Vietnamese (2.9%) 
● I prefer not to answer (4.2&) 
● I do not identify with any of these ethnic groups (67.5%) 
● Other (3%) 

What is the language spoken most often at home? 

● Arabic (0.3%) 



● Amharic (0.6%) 
● Cambodian (0.1%) 
● Chinese (0.3%) 
● English (76.5%) 
● French (0.9%) 
● Hmong (11.1%) 
● Karen (0.5%) 
● Oromo (1.1%) 
● Somali (2%) 
● Spanish (2.5%) 
● Vietnamese (1.7%) 
● Other (1.9%) 

Survey Questions 

As you respond to each item, focus on your thoughts and feelings based on your own personal 
experiences as a student. There are no right or wrong answers—this is not a test! We just want 
to know how you feel.  

1. I have at least one teacher or staff member who makes me excited about the future. 

● Strongly Agree (40%) 
● Agree (48.50%) 
● Disagree (9%) 
● Strongly Disagree (2.40%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

2. I have at least one teacher or staff member who personally greets me every day. 

● Strongly Agree (45.40%) 
● Agree (42.30%) 
● Disagree (9.90%) 
● Strongly Disagree (2.40%) 

OPTIONAL: If you’d like to expand on your answer please do so below  



3. I have a teacher or staff member I can come to for academic help. 

● Strongly Agree (44.70%) 
● Agree (47.80%) 
● Disagree (6.20%) 
● Strongly Disagree (1.30%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

4. I have a teacher or staff member I can come to for personal help. 

● Strongly Agree (22.90%) 
● Agree (47.80%) 
● Disagree (22.50%) 
● Strongly Disagree (6.90%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

5. The behaviors in my class allow my teachers to teach. 

● Strongly Agree (22.70%) 
● Agree (69.50%) 
● Disagree (7%) 
● Strongly Disagree (0.80%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

6. How many classes do you take at Central? 

● 1 (0.4%) 
● 2 (0.5%) 
● 3 (1.6%) 
● 4 (5.8%) 
● 5 (15.1%) 
● 6 (21.5%) 
● 7 (54.7%) 



● I’m a full-time PSEO student (0.5%) 

7. Of the classes you take at Central, how many do you enjoy being in? 

● 0 (3.7%) 
● 1 (7.7%) 
● 2 (12.8%) 
● 3  (17.7%) 
● 4 (15.5%) 
● 5 (23.3%) 
● 6 (12.2%) 
● 7 (6.9%) 
● I’m a full-time PSEO student (0.3%) 

8. My school validates my identity. 

● Strongly Agree (26.30%) 
● Agree (61%%) 
● Disagree (10.90%) 
● Strongly Disagree (1.80%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

9. Central is committed to building the strengths of each student. 

● Strongly Agree (18.30%) 
● Agree (62.40%) 
● Disagree (15.80%) 
● Strongly Disagree (3.60%) 

OPTIONAL: If you’d like to expand on your answer please do so below  
 
10. At school my opinions and feelings are encouraged and valued. 

● Strongly Agree (18.40%) 
● Agree (65.20%) 
● Disagree (13.90%) 



● Strongly Disagree (2.80%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

11. Teachers and staff at Central take reports of bullying and harassment seriously. 

● Strongly Agree (23.30%) 
● Agree (59.30%) 
● Disagree (15.10%) 
● Strongly Disagree (2.30%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

12. I am welcome and safe at Central. 

● Strongly Agree (30.60%) 
● Agree (62.60%) 
● Disagree (5.20%) 
● Strongly Disagree (1.50%) 

OPTIONAL: If you’d like to expand on your answer please do so below  

13. On a scale of 1-5 (1= not at all comfortable and 5= very comfortable) how comfortable 
are you with the following areas and environments of Central? 

( #.##) = average of responses out of 5 

● Auditorium (4.2) 
● After school activity (4.27) 
● Athletic facilities (4.1) 
● Bus (4.14) 
● Cafeteria (3.89) 
● Classroom (4.33) 
● Counselor's office (4.41) 
● Gymnasium (4.1) 
● Hallway (3.83) 
● Locker room (3.84) 



● Library (4.49) 
● Nurse's office (4.28) 
● Restroom (3.81) 
● Stairwells (3.78) 

OPTIONAL: If you’d like to expand on your answer please do so below  

14. On a scale of 1-10 (1= not at all happy and 10= very happy) how happy are you with your 
experience at Central? 

Average: 7.4/10 

OPTIONAL: If you’d like to expand on your answer please do so below  

15. What does Central need to improve the most? (choose one)  

● Classroom engagement (31%) 
● Community image/media representation (21.1%) 
● Safety (14.5%) 
● Sense of belonging (14.5%) 
● Staff/student relationships (21.7%) 

Number of Respondents  

Overall: 787 

● Freshmen: 182 (23.1%) 
● Sophomores: 221 (28.1%) 
● Juniors: 171 (21.7%) 
● Seniors: 154 (19.6%) 
● Teachers: 59 (7.5%) 

Students of Color (N=356)     White Students (N=344)    Students Race Unknown (N= 28) 

 

 


